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Long-term procuratorial  organs  in  our  count ry has  been pract ice 
"the  three levels  of  examinat ion  and  approval  sys tem" securi t y 
adminis t rat ion working mode.  This  working mode in  early days  in  a  
certain  ex ten t ,  guarantee the  working qual i t y,  bu t  wi th  the social  
t ransformat ion in  China,  the contrad ict ion between increasing,  
drawbacks highl ight  this  case  against  l aw of  judicial  mode,  not  only 
reduces  the working  eff ic iency,  more  ser iously harm the  jud icial  
jus t ice,  and caused the judicial  case no l iabi l i t y,  b reeding ground for  
the jud icial  corrupt ion.  Therefore,  the reform of  the  ex is t ing working 
mode,  how to es tabl ish the  judicia l  case  law,  the working mode of  
responsibi l i t i es  clear  is  very important .  
Prosecutors ,  di rec tor  of  the  sys tem as  a  universal  shal l  p ract ise  a  
system of  the cont inental  law system count r ies  and regions,  both 
meet  the  requi rements  of  the  judicial  case should  coordinate the  
re lat ionship between procuratorial  independence  and  procura torial  
integrat ion ,  and  clar i fy the responsibi l i t ies  of  each case  subject ,  so  
China 's  p rocuratoria l  o rgans  working mode that  I  chose  the system 
reform.  As a system,  the int roduct ion of  outs ide director  sys tem of  
prosecutors  to  t ake  root  in  China need some basis  in  real i t y.  In  the 
turn of  the century in  our  country by the  prosecut ing at torney 
prosecutor ,  di rector  of  the responsibi l i ty sys tem reform to  promote 
system provides  a  cer tain  talen t  reserves ,  the  current  pi lot  parts  o f  
the  country's  p rosecutor  case  responsib i l i t y sys tem reform as  wel l  as  
adopts  the system of  chief  prosecutor  has  accumulated r ich  
experience.  Though the  theory and  jud ic ial  pract ice for  the  
prosecutor ,  di rector  of  the legal  bas is ,  accrual  al locat ion,  















chief  prosecutor  sys tem reform,  al so only to  cons tant ly f ind  and  
solve problems  in  the process  of  reform,  to  improve the sys tem,  the 
es tabl ishment  of  procuratorial  case mode to  adapt  to  the  s i tuat ion  of  
our  country.  
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